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Commuter Challenge Announces Diamond Award Winners for 2011
Thirteen Local Organizations and Twelve Individuals Set the 
Standard for Increasing Transportation Mobility in King County

SEATTLE, WA – May 18, 2011 –Commuter Challenge, a program of enterpriseSeattle that has for over 15 years assisted King County employers in reducing commute trips through education and partnership, announced the winners of its prestigious Diamond Awards for 2011. Diamond Awards winners are innovative leaders in reducing commute trips for their employees. The award winners were recognized at the 18th Annual Commuter Challenge Diamond Awards Breakfast. 
“We congratulate the outstanding accomplishments of this year’s Diamond Award winners,” said Commuter Challenge Executive Director Steve Gerritson. “Each winner understands that by providing employees with transportation solutions that work, a business can improve its financial bottom line, raise employee morale, and preserve our community’s quality of life. It’s a win-win-win solution for everyone.”
Commute trip reduction programs implemented by employers are one of the most cost-effective approaches to improving local transportation mobility. The winners of the Diamond Awards are selected by a review panel of transportation experts who look to reward those organizations for their innovative and successful efforts to reduce commute trips among their workforce. Diamond Award winners implement a variety of innovative programs to reduce commute trips including incentives for motivating employees to bus, carpool, vanpool, bicycle, walk, work compressed schedules, or telework.
The 1991 Commute Trip Reduction (CTR) Law, introduced as part of the Washington State Clean Air Act, is a transportation success story in Washington State. Between 2007 and 2009, it is estimated that CTR worksites state-wide reduced over 27,000 metric tons of greenhouse gas emissions (CO2 equivalent). 

This year four organizations received special recognition as winners of the Diamond Ring Award for Outstanding Leadership, awarded annually to those organizations that have demonstrated an extraordinary commitment to expanding their commute trip reduction efforts year after year. This year’s Diamond Ring Award winners were: CH2M HILL, Group Health, Seattle Children’s, and the University of Washington, Commuter Services.
Organizations that received Diamond Awards for Organizational Leadership included: Concur Technology, Inc., HDR Engineering, Marsh USA, U.S. EPA – Region 10, Verizon Wireless, and Zones, Inc.
Diamond Awards for Employee Transportation Coordinator Leadership were also presented to 12 individuals: Jan Law, Amgen; Wendy Weaver and Sandra Sinclair, The Boeing Company; Mary Rosen, Hytek Finishes; Lynn Frosch, Microsoft Corporation along with The Microsoft Commute Team from Grubb and Ellis Management Jeff Aumell, Randall Williams, Fred Martin, Daniel Heldring and Wendy Scholtz; Ryan Avery, Parson Brinckerhoff; and Peg Randles, Symetra Life Insurance Company. 

Awards for Special Achievements were presented to: the Port of Seattle, SeaTac Airport for Innovative Program; Russell Investments for Outstanding New Program; and the Washington State Department of Transportation – Ferries Division for Recognition of Outstanding Program Support. 
Commuter Challenge’s mission is to improve regional mobility to protect and sustain the environment in the Puget Sound region. The organization works in collaboration with public agencies to provide information, technical assistance, and incentives to employers and employees to help reduce the number of vehicles on the road; while also working with public and private entities to develop and implement innovative programs to encourage changes in individual behavior; and proposing and supporting policies that offer real solutions to transportation problems. For more information visit www.commuterchallenge.org.

###

2011 Commuter Challenge Diamond Awards Winners
Diamond Ring Award for Outstanding Leadership

· CH2M HILL
· Group Health 
· Seattle Children’s

· University of Washington, Commuter Services
Diamond Award for Organizational Leadership

· Concur Technology, Inc.
· HDR Engineering
· Marsh USA
· U.S. EPA – Region 10
· Verizon Wireless
· Zones, Inc.
Diamond Award for Employee Transportation Coordinator (ETC) Leadership
· Jan Law, Amgen
· Wendy Weaver and Sandra Winclair, The Boeing Company
· Mary Rosen, Hytek Finishes

· Lynn Frosch, Microsoft Corporation

· Jeff Aumell, Randall Williams, Fred Martin, Daniel Heldring and Wendy Scholtz, The Microsoft Commute Team, Grubb and Ellis Management Services

· Ryan Avery, Parsons Brinckerhoff

· Peg Randles, Symetra Life Insurance Company

Diamond Award for Special Achievement

Innovative Program

· Port of Seattle, SeaTac Airport
Outstanding New Program
· Russell Investments
Recognition for Outstanding Program Support
· Washington State Department of Transportation – Ferries Division
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